
EL DORADO UNION HIGH SCHOOL DISTRICT
CLASSIFIED COMPENSATION SCHEDULE 2018 -2019

 Board Approved 06/11/2019, Effective 06/30/2019, 5:00 pm

1 Paraprofessional Teaching Assistant 13.65$    14.33$  15.09$  15.80$  16.60$  17.84$   18.74$   19.68$    20.68$    21.06$   
2 14.01$    14.73$  15.42$  16.21$  17.03$  18.28$   19.23$   20.16$    21.17$    21.60$   
3 Food Service Worker I          14.34$    15.09$  15.82$  16.60$  17.43$  18.75$   19.69$   20.68$    21.68$    22.11$   
4 14.75$    15.48$  16.21$  17.03$  17.88$  19.25$   20.18$   21.18$    22.24$    22.68$   
5 Food Service Worker II 15.10$    15.82$  16.61$  17.44$  18.35$  19.69$   20.69$   21.69$    22.78$    23.25$   
6 15.48$    16.25$  17.04$  17.89$  18.79$  20.18$   21.18$   22.26$    23.35$    23.83$   
7                                15.85$    16.62$  17.48$  18.11$  19.27$  20.69$   21.72$   22.81$    23.96$    24.44$   
8 Paraprofessional Assistant; Clerical Assistant; Library Assistant 16.26$    17.05$  17.90$  18.82$  19.76$  21.19$   22.27$   23.36$    24.56$    25.06$   
9 Campus Monitor 16.63$    17.49$  18.39$  19.28$  20.25$  21.73$   22.81$   23.97$    25.17$    25.67$   
10 Paraprofessional Technician I; Custodian; Library Technician 17.05$    17.90$  18.82$  19.76$  20.76$  22.27$   23.36$   24.56$    25.77$    26.29$   

11 Career Guidance Technician, Secretary I; Paraprofessional Technician 
II; Paraprofessional Program Assistant; Utility Person 17.49$    18.39$  19.30$  20.25$  21.25$  22.81$   23.97$   25.17$    26.42$    26.94$   

12 Paraprofessional Specialist; Accounting Assistant; Grounds 
Maintenance Worker 17.91$    18.83$  19.76$  20.76$  21.81$  23.37$   24.56$   25.79$    27.06$    27.61$   

13 Athletic Maintenance Worker, Delivery/Warehouse Worker,          
Transition Specialist (WorkAbility) 18.39$    19.32$  20.25$  21.26$  22.34$  23.98$   25.19$   26.43$    27.78$    28.35$   

14 Lead Custodian 18.77$    19.70$  20.71$  21.71$  22.82$  24.48$   25.70$   27.01$    28.35$    28.94$   

15

Career Guidance Specialist; Grounds Equipment Operator; General 
Maintenance Worker; Secretary II; Attendance Clerk; Registrar; 
Library/Media Specialist; Workplace Learning Coordinator, 
School Health Technician, Maintenance Custodian 18.83$    19.78$  20.77$  21.83$  22.87$  24.57$   25.81$   27.08$    28.44$    29.02$   

16 Bus Driver; Purchasing Specialist 19.32$    20.26$  21.27$  22.36$  23.46$  25.20$   26.46$   27.79$    29.17$    29.76$   
17 Microcomputer Technician Assistant 19.78$    20.79$  21.84$  22.90$  24.06$  25.82$   27.11$   28.46$    29.91$    30.52$   
18 Secretary III; Accounting Specialist; Personnel Technician 20.27$    21.28$  22.38$  23.47$  24.64$  26.47$   27.82$   29.19$    30.65$    31.28$   
19 20.80$    21.85$  22.93$  24.08$  25.28$  27.15$   28.48$   29.96$    31.42$    32.05$   
20 Program Operations Technician; Payroll Specialist 21.32$    22.39$  23.49$  24.66$  25.89$  27.83$   29.22$   30.69$    32.22$    32.86$   
21 Lead Warehouse Person 21.74$    22.87$  24.03$  25.20$  26.46$  28.40$   29.84$   31.32$    32.91$    33.57$   
22 Transportation Specialist/Dispatcher 21.86$    22.93$  24.09$  25.30$  26.56$  28.54$   29.97$   31.46$    33.02$    33.69$   
23 Reader; General Maintenance Technician 22.41$    23.49$  24.69$  25.92$  27.23$  29.24$   30.69$   32.24$    33.84$    34.51$   
24 Equipment Mechanic; HVAC Mechanic 22.94$    24.09$  25.30$  26.58$  27.92$  29.98$   31.48$   33.02$    34.66$    35.35$   
25 Administrative Assistant (Non-conf); Fiscal Technician (Non-conf) 23.78$    24.98$  26.20$  27.54$  28.92$  31.06$   32.61$   34.25$    35.96$    36.68$   
26 Lead Equipment Mechanic 25.88$    27.18$  28.51$  29.97$  31.48$  33.79$   35.48$   37.25$    39.08$    39.87$   
27 Facilities Planner, Microcomputer Technician 26.60$    30.59$  34.54$  38.48$  42.47$  45.58$   47.86$   50.23$    52.72$    53.76$   
28 Lead Microcomputer Technician 29.26$    33.65$  37.99$  42.36$  46.73$  50.13$   52.64$   55.24$    57.98$    59.15$   

District Service Incentive:  Upon the completion of 25 years of service with the District, an employee shall receive a 5% increase to the employee's applicable rate of pay including shift 
differential. 
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